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Tax Table No. 07

Rates for the deduction of tax from the remuneration of a Chairman or a Director or a non-Executive
Director of a Company, not included in the payroll for PAYE purpose, or in respect of
remuneration of any employee employed under more than one employer, or from the remuneration of
employee who are engaging in more than one employment where such remuneration is paid by any

employer other than the main employer.

For Non-Public Sector Employees

10% where the remuneration is not exceeded Rs.25, 000/- and

16% where the remuneration is exceeded Rs.25, 000/-.

For Public Sector Employees
10% where the remuneration is not exceeded Rs. 50, 000/- and

16% where the remuneration is exceeded Rs. 50, 000/-.

Please take actions as per instructions stipulates in paragraph 06 of the Circular No.
SEC/2014/06 when the monthly remuneration does not exceed Rs. 50,000/- where the dual

employment of Public Sector employees is considered.



